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TEW OPINION EXTZENDS SCOPE OF PERLISSIELE TﬁY ROLL DEDUCTIONS

The Administrator of the Wage and Ibour and Public Contracts Divisions of
the U. S. Department of Labor, announced today that under bLoth the Fair Labor
Standards Act and the Fublic Contracts Act vhere more than 40 hours are worked
by the ewployee, deductions may be nade on the same hasis as in shorter work
weelks if the purpose and effect are not to evade the cvertime requirements of
either Acta :

The announcement mo d' the position f{ormerly talken under the Fa ir Labor
Standards fct that certain pay roll deductions were illegal in a weok in which

overtime was werked although if 40 hours or lgss had been worked in that weelk
the decduction would not have cut into the minimwa ware. The nodification does
not alter the interpretation concerning deductions in weeks of 40 hours or less

Under the Fair Lab or Standards Act the term wage includes the "reascnablae
cost", as determined by the Administrator, to the employer of furnishing an
employee with "hoard, Lod lL“ or other Tacilities™ when such items are custom=-
arily furnished. ’

L
Accordingly, deductions fer such items &s housing, meals, fusl and merchan-
dise furnished at a company rtdre may e made even if they reduce the cgsh wage
below the minimum, provided the p?icea c“ar~ed do not exceod the reasonsble
cost of such i.\lll ies. When sueh items are furuished.the eployee at a profis,
T Wares in'w“c"s in which no overtime is worked are considered
to the extent that the pre fit reduces the wage which includes

tiss below inivam. De’ ctions Por articles
lamps, dynamitc caps, and othdr itcas which net come

“"board, *04>1ng or other facilitics" are 1llogal in such
< ‘“kt thcv refuce the wages of the emplorce below the mini-
mum recuirced by ths Act or by an aprlicable wasze order

Under the now p of th te ade in over-
time weeks but the raofl could be de=

ducted if the emplores had workced only 40 hours. or % an employee

is employec at & rate of 50 cents an hour in anﬁinaustry covered by a wage order
establishing a ninimun wage of 40 ccats an heour, the raximum amount which may
be déducted lrom his weges in a. 40 hour weck for Ltcms such as tools, dynamite
caps, nincrs' lamps or other articles whicl rc not "facilities™ within the

mean ing of th: Act, is 40 times 1 4. Deductions in excess of this
amount for such smarticles arwc 111*;' time woeks.

ourse, on the amount which may be deducted for ¢
"board, lodging or cther facilities" cither in overtime wecks or in wecks when
nc ovortime is workced, providing that these dcductions wre made for the reasén-
able cost of fno items larnis‘r te V¥hen such items are fumished at a profit,
the amount of the profit (plus th: M1l amount of any deductions for articles
which are not facilitics) may not cxcced $4 in the example given in a week when
more than 40 hours arc worked und may not cut inte the minimum due in non-over-
timc woekse

There is no limit, of ¢
o

z
-

Deductions made only in overtimc wecks, or inercascs in the prices charged
for articles or services during overtims wocks will be serutinized to sce
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whether they are manipulations to evade the requirements of the overtime pro-
visions. '

The foregoing intorpretation with respeot to the permissibility of deduction
¥ oth the Fair Labor Standards Act and to the Public Contracts Acts
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